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Figure S1. Flow diagram of study participants in the randomized controlled trial.
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Figure S2. Probability of participants with sustained return to work in the three groups over 12
months. UC: usual case management, MI: motivational interviewing, SVAI: stratified vocational

advice intervention.
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Figure S3. Proportions of participants in each group receiving wage replacement benefits each month
during the 12-month follow-up period. UC: usual case management, MIl: motivational

interviewing, SVAI: stratified vocational advice intervention.
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Figure S4. Cost-Utility plane & Cost-Utility acceptability curve for different ceiling ratios (NOK)
for quality-adjusted life-years indicating the probability of cost-effectiveness of Motivational

Interviewing versus control for workers on (a) QALYs or (b) sickness absence due to a

musculoskeletal disorder.
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Figure S5. Cost-Utility plane & Cost-Utility acceptability curve for different ceiling ratios (Norwegian
Kroner) for quality-adjusted life-years indicating the probability of cost-effectiveness of Stratified

Vocational Advice Interventions (SVAI) versus control for workers on (a) QALYs or (b) sickness

absence due to a musculoskeletal disorder.



