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Translated questions from the Swedish Work Environment Survey used to create each 
component of occupational stress. 
 
Decision authority 

Can you partially decide when work tasks should be done? 
Do you have the opportunity to decide your own work pace? 
Can you take short breaks to talk pretty much any time? 
Are you ever involved in deciding how your work is organized? 

Psychological demands 
Are you sometimes so stressed that you do not have time to talk about or even think 
about something besides work? 
Do you sometimes have so much to do that you have to work during lunch, work 
overtime, or take work home? 
Does your work require all of your attention and concentration? 

Social support 
Are you able to receive support and encouragement from colleagues when work feels 
difficult? 
Are you able to receive support and encouragement from managers when work feels 
difficult? 
If tasks feel very difficult, are you able to receive advice or help? 
Does your manager show appreciation for things you have done? 
Do other people show appreciation for things you have done? 

 


