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Health and safety requirements of jobs

We are undertaking a study of the systems used by oc­
cupational physicians and others to categorize jobs
when placing an individual with a disability or health
problem in a job. This study is being funded by a grant
from the Health and Safety Executive in Great Britain
and will continue into 1991.

Occupational physicians, when faced with an em­
ployee who has unsatisfactory work performance or
lengthy sickness absence due to a medical condition,
must judge whether that employee should be retained
in his or her present employment, moved to another
job, or released from employment.

Recent research has suggested that it can be extreme­
ly difficult to arrive at a decision which balances the
individual's rights and abilitiesagainst the need to meet
the health and safety requirements of the work and
the employer's expectations of adequate work per­
formance .

To provide the best possibleadvice, the occupational
physician requires detailed knowledge not only of the
medical condition, but also of the work environment
and the special requirements of jobs within that en­
vironment.
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This study will attempt to evaluate present metho­
dologies and their use and to determine whether a sys­
tematic and standardized system of job analysis can
be developed which is both relevant to the work of oc­
cupational physicians and practicable for them to use.

We would greatly appreciate hearing from anyone
who has had experienceusing different methods of job
analysis or classifications of health and safety require­
ments of jobs or tasks. We would also welcome sug­
gestions on what type of information would be of the
most use to the occupational physician.

If anyone wishes to write, please contact John
Chaplin at the addre ss below.
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