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VENI
Research came:

focussing on
psychosocial working
conditions
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https://pubmed.ncbi.nlm.nih.gov/39110008/

Psychosocial working conditions & Julius Caesar
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Veni - 'l came'’
Health outcomes of psychosocial work hazards

Cardiovascular disease Mental health outcomes Other health outcomes

e.g.,
musculoskeletal disorders:
premature mortality




VIDI -l saw'’
theories and concepts

Timeline of selected conceptualizations of psychosocial working
conditions

1960s 1980s 2000s

Work under- and overload
Gardell, Frankenhaeuser et al.

Job Demands-Resources
Bakker & Demerouti

Organizational justice
Greenberg

Michigan organization stress
Caplan et al., Kahn et al.

Action regulation theory
Hacker, Semmer & Frese

Work engagement
Bakker, Schaufeli, Leiter &Taris

Person-environment fit
Eulberg, Edwards, Caplan & Van

Stress as offense to self
Semmer
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Job demands-control

Karasek & Theorell

Sociotechnical approach
Cherns, Clegg

Effort-reward Imbalance
Siegrist

Vitamin model

Psychosocial
Safety Climate
Dollard & Bakker

o Warr . .
o, 6 et e & Sk You can find all details here:
1970s 1990s 2010s SJWEH - Fifty years of research on

psychosocial working conditions and health



https://www.sjweh.fi/article/4180

VIDI -l saw'
Evolution of theories & measuring instruments

Task level Labour market level
Job strain Effort Reward Imbalance
Wish-\.\St'.
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gxposure dy" " ts
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Objective measurem
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Organisational justice N‘u\“p‘e € ‘?
Causality

Organisational level



Challenges

in interventions & policies
VICI -'l conquered'?

Hierarchy of controls:
o Elimination of job demands NO

Not quite yet... o Mitigation through resources YES

E.g., in the Netherlands
30% increase since 2019

In sick leave due to stress!
source: Human Capital Care

Comprehensive interventions: multiple actors and levels

Robust research designs: complexity & external validity

Focus on mental health in policies driving away from:
o reducing psychosocial hazards and other health outcomes

o employers obligation to provide working conditions that
are physically & psychologically safe!



Balance of 50 years of research
on psychosocial working conditions
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Take home tasks

TARGET MULTIPLE LEVELS
such as organizations,
business units, and the
worker level;

TARGET MITIGATION of
excessive job demands;

IMPROVE EXPOSURE
ASSESSMENT by objective &
comprehensive measures

APPLY PARTICIPATORY
APPROACHES including
stakeholders

DEVELOPE ALTERNATIVES to
experimental studies for
evaluation
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Congratulations-on-50 years of SIWEHR!

Let's continue to support SIWEH!

Small budget, big dreams
One of the very few not-for-profit journals

By and for scientists
Thank you!

Cécile Boot - crl.boot@amsterdamumc.nl
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